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Chapter 1
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Benefits of M inority for Education Institutions Constitutional Provisions

Chapter 2
Constitutional Provisions

The Basis for Benefits to Minorities: The Provisions made in
the Constitution of India.

~ The all encompassing Constitution of India has made
provisions through some Articles that allow for granting of
additional benefits to minority communities. The Articles of the
Constitution of India under which benefits;provided to educational
Institutes having a Minority certification/

The Articles 29 and 30/
cultural and education rights. A
usage of a language as medium
and for representation to

Art.29 Protection of inte

1)  Any section of the citizens '€
reof having a dist
_have the right.to conserve:

1% & Ly

,;r,"?:‘;% . efﬁﬁi?&. -
enied admission jinto any educational

byt e’%“féfé%r receiving aid out of

) or:g?ly"ofrél@ion, race, caste, language

~ tl? establish and administer
.xfihstg}@gt«l'ons:
(1) Al minorities,&w_tﬁ;;_ + based on religion or language, shall

have the right to establish and administer educational
institutions of their choice.

(1A) In making any law providing for the compulsory acquisition of
any property of an educational institution established and
administered by a minority, referred to in clause (1), the
State shall ensure that the amount fixed by or determined
under such law for the acquisition of such property is such as
would not restrict or abrogate the right guaranteed under

that clause.
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Benefits of Minority for Education Institutions

(2)  The State shall not, in granting aid to educational inftltutions
discriminate against any educational institution on Lr‘;e E’,LOUHS
that it is under the management of a minority, whether base

on religion or language.

Art.347 Special provision relating to language spoken
by a section of the population of a State:

On a demand being made in that behalf the President may, if
he is satisfied that a substantial proportion of the population
of a State desire the use of any language spoken by them to
be recognized by that State, directsthat such language shall
also be officially recognized th ghOUt that State or any part
thereof for such purpose as Lﬁ

SPECify..
Art.350 Language to be
redress of gnevances £

the Union or a State in any
or in the State, as the case ma

tf _ ‘ue at the primary stage of
eny ei[mﬁ(’éing to linguistic minority groups;
g'fay %@ & such directions to any State as he
consrders nec_ saryw@prﬁper for securing the provision of

such facilities. ¢ 4% %
@g zlzi}

=



j ' : stor's Mew 15 Point Programme
Benefits of Minority for Education Institutions Prime Minister’s ! "

Chapter 3
Prime Minister’s New 15 Point

Programme

(A) Enhancing opportunities for Education.

(1) Equitable availability of 1CDS Services

The integrated Child Developmg_nt_.._S_ervices (ICDS) Scheme is

aimed at holistic development. = of  children and
doss b | | [[{E£4 4

pregnant/lactating mothers’ from disadvantaged section, by

providing services throug nganwadi Centers such as
supplementary nutrition,

referral services,

eddcation. A
~and /_Apganwadi

&

ith -a -substantial

inority comm
are equitable::

RN
%

“percentage of such school are
Lt;es having a substantial population

(3) Greater resources for tyeachr'ng Urdu
Central assistance will be provided for recruitment and
posting of Urdu language teachers in primary and upper
primary schools that serve a population in which at least one-
fourth belong to that language group.



prime Minister's New 15 Point Programme
Benefits of Minority for Education Institutions

(4)  Modernizing Madarsa Education

The Central Plan Scheme of Area Intensive and Mac.larsa
Modernization Programme provides basis educational
infrastructure in areas of concentration of educationally
backward minorities and resources for the modernization of
Madarsa education. Keeping in view of importance of
addressing this need, this programme will be substantially
strengthened and implemented effectively.

(5) Scholarships for meritorious students.

I "?"fé

(7)

the poverty line by providing them income generating assets
through a mix of bank credit and Governmental subsidy. A
certain percentage of the physical and financial targets under
the SGSY will be earmarked for beneficiaries belonging to the
minority communities living below the poverty line in rural
areas.

The Swarnjayanti Shahary Rohgar Yojna(SSRY) consists of two
major components namely, the Urban Self-Employment

8



Benefits of Minority for Education Institutions Prime Minister's New 15 Point Programme

Programme (USEP) and the Urban Wage Employment
Programme(UWEP). A certain percentage of the physical and
financial targets under USEP and UWEP will be earmarked to

benefit people below the poverty line from the minority
communities.

The Sampurna Grameen Rozgar Yojna(SGRY) is aimed at
providing additional wage employment in rural areas
alongside the creation of durable community, social and
economic infrastructure. Since the Nat1onal Rural Employment

the allocation under
belonging to the «T

_uﬁdgr NREGP.
-ﬂécaf n w1ll be

(8)

in areas preaomin
and a proportwn &g__;gs_\xmtmg it is to be upgraded to ‘Centres of

Excellence’ will be* <elected on the same basis.

(9) Enhanced credit support for economic activities

The National Minorities Development & Finance Corporation
(NMDFC) was set up in 1994 with the objective of promoting

economic development activities among the minority
communities. The Government is committed to strengthen the

NMDFC by providing it greater equity support to enable it to
fully achieve its objective.

9
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Benefits of Minority for Education Institutions

Bank credit is essential for creation and sustenance of.self-
employment initiative. A target of 40% of net ba.nk credit for
priority sector lending has been fixed for domestic banks. The
priority sector includes, inter alia, agricultural loans,’ loan to
small-scale industries & small business, loans to re.tall trade,
professional and self-employed persons, education loans,
housing loans and micro-credit. It will be ensured thz}t an
appropriate percentage of the priority sector lending in all
categories is targeted for the minority communities.

(10) Recruitment to State and Cent.

In the recruitment of polie p
will be advised to give special consid

2,

ionzin the

£ /1

2 gﬁ‘é/ e,
Central Bdiiggi%tes. Large
prqév-fﬂg%dégﬁggfhe Railways,
ctof entepprises. In these

,.__,nt% “Wwill ensure that

A

ll&“@ launched for candidates

communities to provide coaching in
%sﬁvell as private coaching institutes

g
¥a A
& &
= @wﬁ’

(C) Improving the conditions of living of minorities.
(11) Equitable share in rural housing scheme

The Indira Awaas Yojna (IAY) provides financial assistance for
shelter to the rural poor living below the poverty line. A
certain percentage of the physical and financial targets under
IAY will be earmarked for poor beneficiaries from minority
communities living in rural areas.

10
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(12) Improvement in condition of slums inhabited by minority
communities.
Under the schemes of Integrated Housing & Slum Development
Programme (IHSDP) and Jawaharlal Nehru Urban Renewal
Mission(JNURM), the Central Government provides assistance
to States/UTs for development of urban slums through
provision of physical amenities and basic services. It would be
ensured that the benefits of these programmes flow equitable
to members of the minority communities and to cities/slums,

predominantly inhabited by minority;communities.

In the areas, which:
sensitive and riot pro

- ‘officials of the
secular record must
he prevention

¥ A e ., Z
"sg_g;mld pe .an important factor in
o

tionsprospects.
P - e

5 G
il s,

A

communal te i
courts specificall
should be set uj
speedily.

(15) Rehabilitation of victims of communal riots.

Victims of communal riots should be given immediate relief
and provided prompt and adequate financial assistance for

their rehabilitation.

earmarked to try communal offences
o that offenders are brought to book

11
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Chapter 4
Scheme Of Infrastructure Development
for Schools or Institutions

Scheme Details

scheme for Infrastructure Development in Minority
Institutes (IDMI)

Name of Scheme:

Name of Supporting Department of School Education & LftEraCY
Agency: e A

%

Address of Supporting Ministry of Hdma ﬁéﬁ%ﬂf‘ce Development, Govt.
Agency: of India New Delhi 110001z,

Contact Number:
Email Address:
Website:

Description of Scheme:

[cation to minority
features of IDMI scheme

'_L;_Jy augmenting and strengthening

frastructure in Minority Institutions in

_ xpand facilities for formal education

ren of minority communities.

‘he-scheme will cover the entire country but,

S?eference will be given to minority

institutions (private aided/unaided schools)

located in districts, blocks and towns having a
minority population above 20%

iii. The scheme will inter alia encourage
educational facilities for girls, children with
special needs and those who are most
deprived educationally amongst minorities.

iv. The scheme will fund infrastructure
development of private aided/unaided
minority institutions to the extent of 75% and
subject to a maximum of Rs. 50 lakhs per

12
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Chapter 4
Scheme Of Infrastructure Development

for Schools or Institutions
Scheme Details

Name of Scheme: Scheme for Infrastructure Development in Minority
Institutes (IDMI)

Name of Supporting Department of School Education & Literacy
Agency: : ; Rl e

Address of Supporting Ministry of HAm
Agency: ~ of India New

Contact Number:
Email Address:
Website:

Description of Scheme: ta 0 augment
' ivate:: Aided/Unaided

in order to
“€ducation to minority
features of IDMI scheme

é tructure in Minority Institutions in
A xpand fac1lltles for formal education

pr-’eference will be given to mlnonty
institutions (private aided/unaided schools)
located in districts, blocks and towns having a
minority population above 20%

iii. The scheme will inter alia encourage
educational facilities for girls, children with
special needs and those who are most
deprived educationally amongst minorities.

iv. The scheme will fund infrastructure
development of private aided/unaided
minority institutions to the extent of 75% and
subject to a maximum of Rs. 50 lakhs per

12




ene of Minority for Edu ) Schools or Instititions
B . " R infeastructure Development for 5¢
fits of Minority for Education Institutions

institution for strengthening of educational
infrastructure and physical facilities in the
existing  school including (i) additional
classrooms, (if) science / computer lab rooms,
(iii) library rooms, (iv) toilets, (v) glrinkmg
water facilities and (vi) hostel buildings far
children especially for girls.

Scholarship/Stipend
Offered:

Application Procedure:

Documents Required:

Last Date of Application: --
Eligibility Criteria
Main Criteria:
_._".A'-:'C.I.).omicil'e”of: 2
Gender:

Category:

- e .
Marital StadeeAA

_Minimum Education ;
wgé;;;ffi’%

Other Qualification:
dealth 0
Physical Disability:

Occupation
Occupation: :
_Economic Condition:  NA

Minimum Family Income:

13
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Chapter 5
Developmen
Scheme Of Infrastructyre velol t
Private Aided/Unaided Minority
Institutes (IDMI)

(Elementary Secondary / Senior Secondary Schools)

at/ adopted the concept of

. ents irrespective

Introduction:

the specific needs of thos
backward so far.

1. ‘ schiel rea Intensive
RN ‘-‘-rgaf intensive approach to

” eﬁgﬁg‘ian This scheme was
erpisation Scheme during the X
' Mode tnisation and Infrastructure
al assistance for infrastructure
r'Madrasas to whom assistance
3 honorarium for the teachers

and assistance under the

Non Governmental“educational institutions imparting modern
education.

2. Two components of infrastructure and modernization are
sought to be demerged in the XI* Plan in view of the fact that
the target groups for these two components are different The
component of Modernization of Madrasas has been recast and
a separate scheme of providing quality education in Madrasas
drawn up. The infrastructure component is proposed to be

incorporated in this scheme - Infrastructure Development of

14
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private aided/unaided Minority Institutes (IDMI) (elementary
secondary/senior secondary schools).

Objective:

4. The scheme would facilitate education of minorities by
augmenting and strengthening school infrastructure in
Minority Institutions (elementary/ secondary/senior secondary
schools) in order to expand facilities for formal education to
children of minority communities. The scheme will inter alia
encourage educational facilities for girls, children with special
needs and those who are.«mos eprived educationally
amongst minorities. i

Coverage:

D The scheme will.
preference will be ™
(private aided/unaided

secondary schools tg“égjch_e extent of 75% and subject to a
maximum of Rs. 5 akhs per school for:

i Strengthemng of"educatlonal infrastructure and physical
facilities in the existing elementary/secondary/senior
secondary school including additional classrooms, science
/ computer lab rooms, library rooms, toilets, drinking

water facilities etc.
ii. Hostel buildings for children in such category of schools,

especially for girls.
iii.  Any other educational infrastructure not covered in 0] or

(i) above, but which in view of the State/Central Grant

15



Benefits of Minority for Education Institutions Scheme of infrastructure (IDMF)

private aided/unaided Minority Institutes (IDMI) (elementary
secondary/senior secondary schools).

Objective:

4. The scheme would facilitate education of minorities by
augmenting and strengthening school infrastructure in
Minority Institutions (elementary/ secondary/senior secondary
schools) in order to expand facilities for formal education to
children of minority communities. The scheme will inter alia
encourage educational facilities for girls, children with special

amongst minorities.

Coverage:
1A The scheme will.

;nd_f n‘fr«a;%gi’ucture development of private
;Fﬁmgﬁt nY  elementary/secondary/senior
:‘fhé‘“’ extent of 75% and subject to a

i Strengthemng of educatlonal 1nfrastructure and physical
facilities in the existing elementary/secondary/senior
secondary school including additional classrooms, science
/ computer lab rooms, library rooms, toilets, drinking

water facilities etc.
ii. Hostel buildings for children in such category of schools,

especially for girls.
iii.  Any other educational infrastructure not covered in 0] or

(ii) above, but which in view of the State/Central Grant

15



Scheme of Infrastructure (10M1)

[ Benefits of Minority for Education Institutions '
in  Aid Committee is justified for —educational
’ advancement of the minority institution.
| Eligibility Conditions:
trusts running

L 5 i /
8.  Voluntary organizations / 50c1<?tles
institutes/schools that are recognized by Central or State

governments shall be eligible to apply for assistance under the

scheme.
Only those voluntary agencies, which have been in- existence
for a minimum of three yeal rould be considered for

assistance under this schemey

e

10.  Voluntary organizations eligik

: ody with its
. B

ation S
ons for flrthérance of their
ahy individual or

powers and duties cl
e be in a position to se

#
anguage-Or-sé '-_%;é*fc,
e fi ﬁefﬁgﬁﬁ?é of the interests of any

%y manner incite communal

égg;%% or group of persons

11. The W
should have b en@f;&“%ning for at least 3 years and have
substantial enrﬁ%ﬁt of children from the minority

communities. The institution/school should not be a
commercialized school charging high fees.
12. The application of the voluntary organization will be

addressed to the concerned Secretary of the State/UT, who
will be the Chairperson of Grant-in-Aid committee in the

State/UT

16




scheme of infrastructure (101

Benefits of Minority for Education Institutions

Implementation And Monitoring:

13,

15;

16.

The scheme will be implemented through the 5State
Government. All requests for financial assistance entertained
by the State Government in the prescribed application form
appended at Annexure will be considered on merit first by the
State level Grant-In-Aid committee. The State Government
will draw up and notify criteria for prioritization of
applications under this scheme and give it wide publicity. The
criterion should consider the specific status of minorities in
that State/UT and give priority to (i) direct educational
infrastructure requirements by which enrolment and retention
of minority children in the institution is likely to
increase, (ii) encourage € girls, children with
special needs and childr ‘e educationally
backward minorities in
in-Aid Committe
organizations and t
assisted, to the Centr
lower priority should be act
minority organizations that ha\
the ersty cheme of AIMM
i

'io__zjl____'s to be
pnorlty A
/. schools /

it co \sidér
littee GIAC) under the Chairmanship of
chool~:Ed -ation & Literacy would be
i for the purpose,®with Joint Secretary concerned
as Member-S¢ ;_tﬁryﬁggggiaFA(HRD) as member. It shall have
representatives’ fri vz_@iﬁistry of Minority Affairs and State
Governments concern 2d. The Ministry of HRD will nominate
two eminent educationists from amongst Minorities to the
GIAC. The GIAC will examine and approve the proposals of the

State and UT Governments.

The financial assistance will be provided on a one time basis.
A voluntary organization or educational institution can receive
benefit from the scheme only once in five years. Funds will be
released in two installments by GOl through the State
Government. The second installment will need to be claimed
within one year of the first installment during which period

17
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Scheme of infrastructure (IDM))

Benefits of Minority for Education Institutions

the 25% share of the minority institution, should have been
contributed to the infrastructure up-gradation.

17. Voluntary Agencies receiving the assistance would be required
to furnish audited details of expenditure made in the
prescribed Performa duly attested by a chartered
accountant/the competent authority.

18. The grant will be admissible to only those
organizations/institutions which submit the updated
statement of accounts for all the grant-in-aid received by
them under this scheme in the_ past duly certified by a
chartered accountant. .

untary organizations
R i
ber, of beneficiary
by-the institutions,
tmans Resource

19.  Monitoring reports regard ‘
receiving assistance will mfi‘)
students, amount re eived

23. No from any
orgamzatrons/mqi;gayl for consideration as a permanent
beneficiary since the scheme is to be implemented on purely
voluntary basis envisaging onetime non-recurring financial

assistance.

* K K K K

18




Benefits of Minerity for Education Institutions Appiication Farm (IDMI)

_ Chapter 5a.
AppllFation Form Of Development for Infrastructure in
Minority Educational Institutions of Elementary/
Secondary and Higher Secondary Level

PART-1
(To be filled by the applicant)

[
| 1 Name of Voluntary Organisation/Society
managing the school (With complete

address): RN

F
o
P

2 Name w1th address of the schoolf'

required:

3 Objects and activities"
the organisation/society"
school :)

scheme.. A

5  {“Whether register
'Cent"a‘{/State Boat
No.{A copy of the
to be\enclosed)

6 Orgamzatmna{ structure, t ta taff, their
roles and responsibilities, staff turnover of
educational institute/:school for which
assistance is being sought and the
voluntary orgamzatlon / society:

7 Governing Board/Managing Committee-
number of members, their role, meeting
held and attendance, their involvement in
decision making of educational
institution/school and the voluntary
organization/society concerned (List of
members may be enclosed):

19



Application Form (1DMI)

Benefits of Minority for Education Institutions

8 | Name and address of bankers, auditors,
legal advisors (including details of
accounts) of voluntary organization /

society.

9 Details of infra-structural facilities
available with educational institution
/school for whom assistance is being
sought:
a) Whether the building is rented or
own?

teaching modem subject
d) whether separate robms ft

working with their nam
qualifications etc. (if ne

sheets)

10

Success stories / tesfin iohials / awards /
s e
recognitions and how*the work of school

has made difference to the individual,
family and for the community:

11

12 | Community/client involvement in the
academic affairs of school/educational

institution;

13 | Future plans and sustainability:

20



Benefits of Minority for Education Institutions

14

Audned hnlanco shoet 1nc_0n'\'e.and
expenditure statement for the last three

institution/school for which assistance is
sought:

yvears of voluntary agency and educational

Ar,pl[r atlon Farem (10MI1)

15

Annual Report if any of VA/educational
institution or school:

16

Information on existing funding sources

institution/school for which asmstant:
being sought:

with break up of grants, loans, and corpus
received by VA and educational .« [/ |
i @éf/-

17

Whether the educatwnal ) nsntu,

thereof:-

18

Amount_requi

No. of children
to be benefited

Library rooms

Toilets (Girls)

Toilets (Boys)

Drinking water
facilities

Hostels for girls

Hostels for boys

Educational facilities
like ramps /labs for
children with special
needs

21
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Benefits of Minority for Education Institutions

Application Form (1DMI)

k) Any other educational
infrastructure
requirement

TOTAL:

State PWD schedule of rates

* Amount required for physical infrastructure should not be more than

equal to 25% towards item 18 and

Society to provide the same:

19 | Voluntary Organization/Society's share,

commitment of Voluntary Organization/

organizations’/ society's share givi

item 18

20 | Source of investment of voluntary

22

21 | Central Govt share equal to 75% r r" ]
against item 18. .

resident/Chairman/Secretary



Application Form (1DMI)

Benefits of Minority for Education Institutions

k) An;r other educational
infrastructure
requirement

TOTAL:
* Amount required for physical infrastructure should not be more than

State PWD schedule of rates

19 | Voluntary Organization/Society's share,
equal to 25% towards item 18 and

commitment of Voluntary Organization/
Society to provide the same:

20 | Source of investment of voluntary
organizations’/ society's share g'
item 18
21 | Central Govt share equal to 75%
against item 18. -

It is certified that the informatior
personally liable for any misrepr;@%

President/Chairman/Secretary

22




Benefits of Minority for Education Institutions

PART - Il

Application Form (10k1)

(Recommendation of The State Grant-in-Aid Committee)

Sr. Name of the Organization whose case is being Yes /
No. recommended No
1. Whether State govt has drawn up & disseminated a criteria for Yes / No
prioritization of applications under this scheme
2. Whether proposal has been received in the specified Yes / No
application form as prescribed? SR
_'i'/. ¥ ﬁ!l:J /. Dy
L f’/x 7
3. Whether the proposal being recommend d for flnanCla[ Yes / No
assistance, is in accordance Wlth this Crlterla?
4, Whether proposal has been scrutinized and is in accordance ~ | Yes / No
with the eligibility and' financxal parameters of the scheme?/
5. Yes / No
6. Yes / No
7. " ertamed that the-_ 'rg mzatlon being Yes / No
Y is not dupllcating funds received
8. Whether the or an__:\ at10n who:_'e case is being recommended, Yes / No
has the furnished he audlted -accounts, utilization certlﬁcates
annual report & any other performance report as specified,
which was due till date of forwarding of case?
9. The Order of Priority in which the case of the organization is [give
being recommended? number
in figure
& words]

The application has been examined and it is ¢

eligible for assistance and has the ca
for.

ertified that the organization is
pability of taking up a programme applied

(Signature of the Member Secretary of State GIACQ)

23
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Benefits of Minority for Education institutions

1s

a)

b)

Chapter 6 .
Schemes Of Research and Studies

Introduction

Ministry of Minority Affairs (hereinafter referrecjS tr?er?]s;’ tr;:;,-E

Ministry) under the Central Sector Scheme cl o

Research/Studies, Monitoring and Evaluation of Developm -

Schemes including Publicity’ shall provide profess1o /

charges to those Research Gi"“'ét;lggtlons/ Inst1tut1onsd

Councils/ Civil Societies/ %é reities including Deeme
{ I

-0 7
Universities, Reputed | ns” ofsrhigher learning,
A nd Registered

d Research
Jar illing to
rkét Research/

Action Research:

e On the problems and reqt
baseline, surveys/su rveys

munication’4(IEC) activities through multi-media

campaig /Qcﬁudl 'fépmnt electronic and other media.

Reports of such @pera%on Research/ Market Research/ Action
Research mcludmg ‘baseline surveys/surveys are expected to
provide information and data on development deficits,
successful schemes, strategies and approaches worth

replicating, suggest specific programme interventions and
policy options, etc.

Concurrent monitoring is also essential for enabling mid-

course corrections to ensure effective implementation of
programmes and schemes.
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d) Financial support will also be extended to organization(s)
holding Workshop/Seminar/Conference provided the theme of
workshop / seminar / conference has direct relevance to the
mandate of the Ministry.

e) Financial support will not be provided to any organization for
holding Workshop/Seminar/Conference for formulation of
research proposal. No funding will be given to any
organization for holding any group discussion.

2. Objectives
a) To generate information a”database gii Groblems and
Operation Research/

throtgh”

C) Concurrent Monitoring
Ministry.

d)
blicityfor’
/areness: relating  to schemes/
tives for,Minorities.
»f‘-"-sjiq;{; o e .;E - - =
e) y< to “Prime Minister’s 15 Point

Minorities and Multi-sectoral

Developme! ), which are flagship

programme: s Mil
f) To supporf‘ rga“’iiw ] for workshops/ seminars/
Conferences on thesubjects relevant to minorities.

L=

&

3. Scope

A.  The scheme covers expenditure for Operation Research/
Market Research/ Action Research including baseline
survey/survey, monitoring/ concurrent monitoring and
evaluation studies of various schemes and programmes of the
Ministry including the Prime Minister’s New 15 Point
Programme for the Welfare of Minorities throughout the
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country with special focus on Mjnority Concentrat!on
Districts/blocks/towns/cluster of  villages —and ; hg!dlng
workshop / seminar/conference On themes o irect
relevance to the Ministry which are either proposed by the
institutions/organizations themselves or proposed/sponsored

by the Ministry itself.

B. The scheme also covers development of Monitoring formats
and performance indicators of the scheme to be developed by
respective Divisions implementing the scheme. !Empanelled
agencies may be used for this purpose also following General
Financial Rules (GFRs). B

Lo,

ymunication  (IEC)
ssemination of
and initiatives
roféssionalism,
“available with

throtgh ‘reputed

C. For Information, Educatit
activities, creative mglti~m;
information relating«to

provisions of

Fin

et

. i y‘%be engaged by the
eral les. This agency will be
ities through multimedia campaign by
r .media.etc. and also for branding of
V.1t would also advice the Ministry
of the activities to be undertaken

imade to carry out intensive multi-media
campaign with focus on districts, blocks and cities/cluster of
villages having a substantial minority population. This does
not limit the scope of IEC activities only for minority
population, but also includes awareness creation for all
sections of society in general to have a multipronged
approach to extension activities. For multi media campaign to
be carried out by agencies empanelled with DAVP and other
sovernment agencies, proposals will be invited and considered

Efforts would bd&™
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4. Eligibility

A.

directly by the Ministry by following the provisions of General
Financial Rules to ensure cost effectiveness and transparency.

Advertisements for National Commission for Minorities (NCM)
may also be considered in the media campaign after due
approval of Competent Authority in the Ministry.

For —content creation for media campaign, agencies
empanelled with DAVP will be engaged at DAVP rates by the
Ministry.

The following categories/
eligible for professional
undertaking Operation
Research, monitoring/
baseline survey/survey
/conference:-

- é\{___at'i']ation and
hop /° seminar
Y P

g iversities recognized by

Reputed Media agéncies empanelled with DAVP and National

Film Development Corporation (NFDC) would be eligible for
making creative multi-media campaign of specialized nature

requiring professionalism, expertise and infrastructure
normally not available with Government Ministries/

Departments/ PSUs/ Autonomous bodies under the agencies of
different Government Departments/ Ministries.
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5. Guidelines For Submission Of Proposals

A.1 Proposals for Operation Research/ Market Research/
Action Research

Including baseline survey/survey, monitoring/concurrent
monitoring, evaluation may be invited either t.hrough
advertisement in the newspaper and website of the Ministry or
directly from Research Organization of the Government or
may be proposed/sponsored directly by the Ministry itself.
This can also be done with empanelled agencies with the
Ministry followmg relevant provisi of GFRs. In case of
special circumstances, the ry. may also engage a
Research Organization as céd‘Urewla]d down in GFR.
! ' : Ution-based and

released to the heads Organization. Staffs
appointed for a sty Zem)

f‘obe“‘

A Research Organization‘e e us” of ¢ 'ndertakmg
Operation Research/ Marl et Researcbﬁctmﬁg Research
including survey and concurre omtor;ﬁg..& Ader this scheme

ii. én'tlﬁcatlon of the problem, the

E%and the question to be answered.

& (&
' sto _af f&eactwn programme: A statement in
erms. &to how the results of the study will be
relevant to ‘improvement  in  formulation and

implementation of the policy, plan or programme for
minorities.

iii.

iv. Approach and methodology: The extent to which the
study is reflective or empirical; whether it is intended to
collect primary data and if so, based on a sample survey
or a case study; relevant sources or necessary data if the
use of available data is envisaged.
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A.2

vii. Staffing patter

viii. Budget: Financial

v. Details of data collection and analysis: Concepts,
definitions, important variables, sampling design if
necessary, broad contents of schedules/questionnaires of
relevant lines of analysis, tabulation, programme and
synopsis of chapter plan of the report, if possible.

vi. Project Duration: Time required for completing the study
and submission of the report, period envisaged for
preparation, field study/collection of data and drafting of
the report. Research study should normally be completed
within the duration of six months and in any case not
beyond a period of onesyéar. A Memorandum of
Understanding (MoU) will be//signed with Terms of
Reference (ToRs) and Penal Clalises.in -;_place to expedite
project completlon :

to be paid.

] own under
“staff, TA,
of forms,

different items of
works’h"‘ '

.......

ualuicatf;;@n a-fand research experience of the
- andthe senior staff to be associated with
s not required in the case of

/organization of the Government.

Proposals for Workshop/Conference/Sem1nar

May be invited either through advertisement in the newspaper
or website of the Ministry or directly from Research
Organizations  of the  Government  or may be
proposed/sponsored directly by the Ministry itself. Relevant
provisions of GFRs would be followed in all these procedures.
Research Organizations whether in Government/ Semi-
Government or private sector eligible and desirous of
organizing workshops / seminars / conferences will apply to

29
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the Ministry with an outline of the proposed project with
following details:

1. The main topic/theme of the
workshop/seminar/conference etc.;

2. Significance /purpose indicating clearly the contribution
which the proposed workshop/seminar/conference is

expected to make;
3. Subjects/contents proposed for discussion;
4. Level of participants and their number

5. Duration and venue;
6. Programme Schedule;
7. Tentative Resource: _eré
o !

Ing creative
ic #hature requiring
nfrastrucf‘”re normally not

wr- &

esthreugh advertlsement in

i “d'own in GFR and the guidelines
i §Qance (Department of Expenditure)
from time to. Ime 2be followed. The proposals would be
examined by a Scr eening Committee. The Creative agencies
will submit proposal(s) with following details:

a. Name of the agency.

b. The Medium to be used.

C. Address of the agency, Permanent Head Quarter, Regional
Office (if any),Contact person, e-mail, Telephone number

d. Whether empanelled with DAVP.
€. Details of the proposal.

30



tehemes Of Research and Htudies

genefits of Minority for Education Institutions

6. Screening of Proposals

f.  Extent of circulation in case of print media/ Television
Rating Points (TRP) in case of electronic media.

Coverage of the campaign.

U

h. Target group/s.

i. Expected contribution of the proposed creative campaign
in IEC activities.

j.  Financial implications. It should be with all the detailed

break up indicating name of medium, mode of publicity,
time duration, rate and total cost (with taxes if any).

A. On receipt of proposals /from Resear’ch Organizations for
Operational Research/ Marke Research/ ‘Action Research,
baseline survey/surv Mol o_rlng,’ eva[uatwn/concurrent
monitoring, the foll
consider the proposals i

1. Joint Secretary {Respectwe [s3 retary l_é{harg{eﬁ Chairman
erned Division)
2: | Member
3. ‘ Member
4. Member
5. Representa Member
Organization (N SO e |
6. 2 cretary dealing with PM’s 15 Member
Point Programme and Ms DP / Dir (SS) / Dir. (Wakf) as
nominated by the Chalrperson
7: Dlrector/ Deputy Secretary (Research and Med1a) ~ Convener

* The final approval of the selected agency will be obtained from the

Secretary, Minority Affairs.
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B. On receipt of proposals for Workshop / Conference /
Seminars, following Committee shall examine and consider
the proposals:

1. Joint Secretary (Respective Joint Secretary in-charge of Chairman
the concerned Division)

2. Representative of IFD, MoMA Member

3.  Director / Deputy Secretary dealing with PM’s 15 Point Member
Programme and MsDP / all Directors / Deputy
Secretaries dealing with drfferent S?wemes of the

Ministry g

4.  Director/Deputy Secretary (Res Convener

* The final approval of the s
Secretary, Minority Affairs.<

y

gined from the
4‘4‘!
_Di rectorate of

'""dra Radio

C. The proposals for Me
Advertisement and Visual
(AIR), Doordarshan an

S
ed fri:;m«fprwate media agencies as per

be exam;ned by following Screening

1
2
3. Dzrector DAVP
4

DII’E‘CtOI" Ministry of Informat1on and
Broadcastmg

5. All Directors/Deputy Secretanes of different'"* 1 "Memb
Divisions in the M1n1stry e

Member
Secretary

Director (Medla) M1n1stry of Mmorlty Affalrs |
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B. On receipt of proposals for Workshop / Conference /
Seminars, following Committee shall examine and consider
the proposals:

1 Joint Secretary {Respective Joint Secretary in-charge of Chairman
the concerned Division)

2 Representative of IFD, MoMA Member

3. Director / Deputy Secretary dealing with PM’s 15 Point Member
Programme and MsDP / all Directors / Deputy

Secretaries dealing with different Schemes of the
Ministry 95

4. Director/Deputy Secretary (Res Convener

* The final approval of the
Secretary, Minority Affairs.

C. The proposals for Me
Advertisement and Visual \WWANF) LI
(AIR), Doordarshan an ; velopment

drawn up by t
he M1 The Media

ther:Divisions with regard

1
3; DireCtoif,- DAVP g
4

Director, Ministry of Information and
Broadcasting

5. All Directors/Deputy. Secretanes of differe'ﬁt
Divisions in the M1mstry e

6. Director (Medla) Mlmstry of Mmonty Affa1rs “ .Me'ﬁber
Secretary
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* The final approval of the selected agency will be obtained from the
Secretary, Minority Affairs,

7. Pattern of Assistance

A.1. The Ministry will bear the expenditure on the following
approved items of expenditure connected with the Operation
Research/ Market Research/ Action Research including
baseline survey/survey, evaluation/concurrent monitoring:-

a. Remuneration for project staff.

b. Travelling and Daily Allowances for project staff.

c. Stationery and printing of, queStlonnaares schedules and

forms. -

Workshop/seminar. /. w7

e. Contingencies mcludmg postage charges, computation
and tabulation charges A

f. Survey, Data Collectzon Processmg, Presentatxon All the
above mentioned 1te‘_ will _be. mcluded in the total
project cost.

A.2 The Ministry will bear the
of expendlture connected
e, whenever necessa

j I,.-'!;

o

diture on theg\-f_ollowmg items
workshop.- /. seminar /
& L

@

(ii) =

(iii)

(iv) Con.t;ngenaes mdudmg ﬁ;stage charges/Fax

charges/tele phone charges

(v) Publication bﬁ?He semmar/workshop papers
(vi) Proceedings.
(vii) Miscellaneous, if any;.

All the above mentioned items will be included in the total project
cost. In case of Workshop/Seminar / Conference, Rs. 1. 25 lakh
will be admissible for 50 participants for one day workshop /
conference / seminar. A maximum of 200 participants for two days

33
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given proposal. The cost in;ludes
op/seminar, reading material for
boarding / lodging expenses of
cipants (if any),honorarium to
ds(limited to 2.5% of the total
) and preparation of report

workshop will be admissible in a
arrangement of place for worksh
participants in bags / folders,

resource persons / outstation parti
resource persons, publicity, overhea
budget provided for workshop / seminar
on the outcomes of workshop / seminar.

The publications of the Reports of workshop
conferences by the organization will be done in consu
the Ministry.

B. In respect of multi-media camp
assistance will be based on

s / seminars /
(tation with

%ﬁgf%licity, the pattern of
iﬁ’r%ﬁ’d Media Plan.

C. Provisions not exceeding
made to meet the4a
management of¢ |

d”in"the case of
rch/ fAction Research/
mé ment - 40% on
on, submission of draft

b .\_..5;9 i ,,@ﬁj %’3\“’ =
- # 90%“on acceptance of final

‘conferen A" in two installments, first
% ard _t -’f@%‘econd installment - 10% after the
enfinar ¢

4 Conference is over and on receipt of

workshop /s 1
éa;ygited statement of accounts.

the report and th

B. The quantum of professional charges in respect of multi-
media campaign/publicity will be based on the Media Plan for
the year concerned.

C.  Provisions not exceeding 1.5% of the total budget will be
made to meet the administrative and allied costs viz.

management of the scheme, engagement of personnel /
consultant etc.
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9. Funding

Tl.’IG. Scheme 19 a _100’){, Central Sector Scheme imp[ernented by
)_\Mmstry of Minority Affairs. Total proposed cost of the Scheme
is Rs. 220.00 Crore for the 12th Five Year Plan.

10. Terms & Conditions

The following "General Conditions” will be complied with by the
Research Organization receiving assistance under this scheme for
Operation Research/ Market Research/ Action Research including
baseline survey/survey, concurrent monitoring & evaluation and

Workshops/ Seminars/ Conferences:

1.

ii.

iii.

iv.

_assignment approved u

Separate’account

The Research Organization Will maintain the accounts and get
the final accounts audited by~ ‘Government empanelled
auditors in case of institutes whose accounts are audited by
Government empanelled . auditors. or —by a~ Chartered
Accountant, as the cas Yy bgi-“"*Q-ﬁ‘d_'-t_-:submit,--these to the
Ministry, along with the Utilization Certificate ‘on the
completion of the assighme

t accept or apply for any
other ‘source towards the
LS Cheme-\

£ &

The Research: Organization w
sSsearch:. TN

professional charges fro

ate dcc =befl,<éfi§t..;;6‘fg,th“e project receipts and

expenses even though somie of the items of expenditure may

be common /with the “irfcurréd!by the institution/organization

of other activities.

F
-

The Research Organization will be required to prepare a
quarterly progress -report (except in case of Workshops/
Seminars/ Conferences) on the study and submit the same to
the Ministry along with a statement of expenditure actually
incurred during the quarter. It will also be required to record
a certificate to the effect that the expenditure has been
incurred in accordance with the sanctioned grant.

The accounts/documents etc. relating to the project for
which professional charges have been provided will be made
available for inspection by an officer authorized by the
Ministry. The accounts relating to the project shall be open to
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audit also by the Comptroller and Auditor General of India or
his nominee(s) at his discretion.

vi.  The Research Organization shall prepare and maintain regords
of all assets acquired solely or substantially out of th_e unds
received under the scheme. Such assets shall not pe dlspose:d,
encumbered or utilized for other purpose without prior
sanction of the Ministry.

vii.  The Project Director of the Research Organization will be
required to give an undertaking with Performance Guarant'ee
in writing duly signed by him/her:to’undertake the Operation
Research/ Market Researct - Research /survey/
baseline survey/ concurre ing/evaluation and
complete it in time. Memorandum_
be signed with ssearch O

viii.  Delay in completion of t | cause reduction in
the professional charges as pe ‘of“the Ministry
taken by the Secretary Y ty may be
to the extent: eiftotal professional
charges as agreed. be ority Affairs and

<Research Organizat
ix. The Project Director shall“subri

. : CLor . t'ﬁe final report (with 10
additional copies) to .t

,@«%&Mlmstry within the stipulated
f _ ey. :Normally, Operation Research/
Market Research/ Action” Research etc. under this scheme
would be expected to be.completed within the duration of six
months and in any-case not beyond a period of one year. Final
report will include the problem studied, the procedure
followed - methodology of study/survey/monitoring/
evaluation, an account of the population studied/surveyed,
description and analysis of data, findings, conclusion and
policy recommendations/ intervention (if required).

The final report on the study will be evaluated by an Expert
Committee to be set up by the Ministry and such reports as
recommended and accepted for publication shall be published
by the Ministry. The copyright in respect of all reports shall
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vest in the Government of India. In case, the Research
Organization desires to publish the report on its own, prior
permission of the Ministry shall be taken. Ministry may decide
on this issue after taking legal opinion. The Ministry would
have the sole rights over the research material and data so
collected.

Xi.  The Research Organization shall be liable to refund the entire
grant amount together with damages and interest at the rate
prescribed in General Financial Rules or decided in
consultation of Controller of Accounts in the Ministry for any
violation of the terms and . )hs mentioned in the
Scheme/Government sanctio m;;tﬁé date of encashment

e the amount
overnment in
purpose of
charged or on a sub'Seqf
to take legal 0p1mon
Xii. Ly“Af]
or VIO{aﬁ*lon of any of the
"’*Q as well as in the
Xiii.
11. Mid Term
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Chapter 6a
Eorm for Submission of Proposals for

Operation Research/ Market Research/
Action Research/ Survey

l. Institutional Particulars

i) (a) Name of the Institution/Organization .‘:cvith Head
Quarter and Regional Office address (if any)

(b) Mailing Address
(c) Telephone No.

organization
ii)  Title of the Project w.
iii) Status of the Institution/:

&, .
ar;g‘a//ﬁeld.

/‘?*\?%

e o

ervice re éaﬁg;gﬁ rganization

£

- body «of#;professionals/

4

: bes?ate@%pemﬁ cally)

Professional organization/so
/autonomous,
Universit

/»Organization. (attach

ocument)”

V) Manner?n which th trtgtwatgl Organization was established.
(Act of Parliamen of‘State Legislature / Registered under
S s i i 4 ) .

Societies Regj QnﬁAﬁagﬂg

vi)  (a)ln casé"‘e&_:_____bl/}zsh'éd ﬁﬁ‘ any Act of Parliament/State
Legislature, .the.name-of the Statute, Number of Act and
year. s

(b) In case established under the Societies Registration Act,
the place, registration number and date of registration.

vii) | semi-Government Institution/Organization/ PSU, the name of
the Government Department to which it is attached.

(a) Whether Institution/Organization has regular source of
income.

(b) Whether it runs on no profit no loss basis.
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ix)  Brief history of the Institution/Organization, its objective and
activities/academic pursuits in case of individuals.

X)  (a) Wheth(_er the Institution/Organization has any previous
experience in the field of welfare of Minorities in the
country/or undertaken similar activities;

(b) If so, detail thereof.
xi) = Details of infrastructure available with organization.

Il. Project Outline

i. Objective.

ii. Justification.
iii. Relevance of the
iv. Approach and Me

v. Details of Data c
vi. Project duration.
vii. Staffing pattern.

ere, at present.”
iii. Major Po"s’“T!‘;g];dﬁsﬂJmﬁmy Project Director previously.
iv.  Curriculum vitae:of the Project Director (to be attached).

S

v. Field of specialization of Project Director.
vi. Projects completed by Project Director previously and
organization for which undertaken.
vii. List of publications in last 3 years period (to be

attached).
viii.  Names of other Projects in hand of the Project Director

and names of their commissioning agencies.
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ix)  Brief history of the Institution/Organization, its objective and
activities/academic pursuits in case of individuals.

x)  (a) Whether the Institution/Organization has any previous
experience in the field of welfare of Minorities in the
country/or undertaken similar activities;

(b) If so, detail thereof.

xi) = Details of infrastructure available with organization.

Il. Project Outline

i. Objective.
ii. Justification.
iii. Relevance of the.ac
iv. Approach and Me
v. Details of Data colle
vi. Project duration.

vii.  Staffing pattern.
viii.
ix. |

. (1
. Project Difector
ii. e*érg &ctiDirector in the
ganﬁ%ﬁa nentioned in Item 1(i) and

re, at present.
iii. Major Pogitjg"‘ﬁsﬁg d by Project Director previously.
iv.  Curriculum vjtae,of the Project Director (to be attached).
v. Field of specialization of Project Director.
vi. Projects completed by Project Director previously and
organization for which undertaken.
vii. List of publications in last 3 years period (to be
attached).
viii.  Names of other Projects in hand of the Project Director

and names of their commissioning agencies.
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seeverasnung gy "”31'“1'.:“.
"

IV. (2) Other Staff

(Number of persons employed, designationf, S%anﬁard;’{:]};‘i'fgiof

employment to be specified); inter case O , bio.
data may be attached.) - T .

- . | Date of onthly Pay /

S. | Name Designatiqn Age | Sex erriployment Remuneration
No. | Staff ——
____-""-u

V. Budget Estimates
(a) Details of Budget

S.No.

Items of
Expenditure

Units

as per format given
below in IV (b)

B eakup to be given

_I'@f: f'- e =
3. oﬁ’?fﬁ
processing /Ana ysis
4. [|Stationary, printing,
postage etc.
3. |Over Heads/

Contingency Cost

Permissible up to 3%

of the total project
cost

Total Cost
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(b) Remuneration of Staff

g

—— m— -

I;:Io. Category of Number |Job/ Task | Duration Monthly Total
Staff to be remunerations | :,
DS el performed| (in Rs.) ot
1. |Project
Director f

2. |Research/ |
Survey Staff e CIETE '

3. [Filed Staff

4. [Secretariat
Staff

Total

VI. List Of Docu
rganization.
%s“'f’Constitution
. Governors/Executives or
4. Au%aw Aeg years with Auditor’s report.
5. Latest'Annua
6. Copies of_ the ~published by organization in the
period of
Place:
Date:

(Name and Signature of the

President/Secretary of the Institution
/ Organization) Official Stamp
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Chapter 6b
Form for Submission of Proposals for
Workshops/ Seminars/ Conferences
I. Institutional Particulars | | ]
i a) Name of the Institution/Organization with Head Quarter

and Regional Office address (if any)
b) Mailing Address
c) Telephone No.

f area/field.

Ti.
tated
iv. fe and functions of the Institu ioh /Ofganization. (attach
V. réanization was established.
‘egislature/Registered under
. < il :
vi. (a)ln case g5 y Act of Parliament/State

&

Legislattire, the/hamé®f'the Statute, Number of Act and

year Vo oQ

(b) In case establ d under the Societies Registration Act,
the place, registration number and date of registration.

: |

vii. If semi-Government Institution/Organization/PSU, the name
of the Government Department to which it is attached.

vili. (a) Whether Institution/Organization has regular source of
income.

(b)  Whether it Runs on No Profit No Loss Basis.
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iX. Brief history of the Institution/Organization, its objective and
activities/academic pursuits in case of individuals.

& (@) Whether the Institution/Organization has any previous
experience in the field of welfare of Minorities in the
country/or undertaken similar activities;

(b) If so, detail thereof.
Il. Details of infrastructure available with organization.
Il1l. Details of The Proposal

a. The main topic / theme of the ‘workshop / seminar /
conference etc.; )

b. Slgmﬁcance/purpose mdlcatmg clearly the contribution

which the proposed workshop /- Semmar /. conference is

expected to make; 5 =

Subjects/contents proposed for d1scu5510n,

. Level of participants and the1r number,

. Duration and venue; - o

Programme Schedule; e

. List of tentative Resource Persons W1th the1r-ﬁexpertlse

. Collaborating Agency, if any;.

Financial Pro;ectmns and| estimates

T chd OO

Iv. Expenence of the _Orgamzatlon in the field (if any).
V. Profile of Pro;ect Coordinator.. "
VI. Budget Estimates - As per para 7 A.2 of the guidelines
VII. List of documents ___to be. attached with each copy of
application form
1) Copy of Reglstratlon Certlﬁcate of Organization.
2) Memorandum of; s’soc1at10n and Rules/Constitution
3) Composition of “ Board of Governors/Executives or

Governing Body . .
- 4) Audited Accounts of Last three years with Auditor’s report.

5) Latest Annual Report. - .
6) Copies of the reports published by organization in the

period of last three years.

Place:

Date: (Name and Signature of the

President /Secretary of the Institution/
Organization) Official Stamp
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3
Benefits of Minority for Education Institutions

Chapter 6¢
Application Form of Schemes for

Research and Studies

Research/ Market Research/ Action Research/ Survey

I. Institutional Particulars [

i) a) Name of the Institution/Organization with Head Quarter {
and Regional Office
b) Mailing Address address,
c) Telephone No.
d) Name of President/S
organization =
ii)  Title of the Project

Person of the

iili) Status of the i g Iiér%g%egsional
organization / social" ren sorganization /
autonomous bodies / y ,of professionals /
University_ ed.s églﬁcally

iv) nctions of the |

v) nization was established.
_egislature / Registered

vi) Ehy Act of Parliament /

vii) If semi-Government Institution / Organization / PSU, the
name of the Government Department to which it is attached.
viii) (a) Whether Institution/Organization has regular source of
income.

(b) Whether it runs on no profit no loss basis.
ix)  Brief history of the Institution/Organization, its objective and
activities/academic pursuits in case of individuals.
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Benefits L

X) (a) Whether the Institution/Organization has any  previous
experience in the field of welfare of Minorities in the
country/or undertaken similar activities;

(b) If so, detail thereof.

xi)  Details of infrastructure available with organization.
Il. Project Outline

Objective.

Justification.

Relevance of the action Progra

Approach and Methodology.

e Details of Data collectior

vi) Projects ‘complete 7!
organization for which undertaken.
vii) List of publications n last 3 years period (to be attached).

viii) Names of other projects in hand of the Project Director and

names of their commissioning agencies.

(2) Other Staff

(Number of pers :
employment to be SpPec
data may be attached.)

ons employed, designation, pay, duration of
fied); inter case of senior staff, bio-
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Benefits of Minority for Education Institutions

| | | sex | Dateof | Monthly Pay,
- S, | Name ] Desighation | Age employment | Remuneration
| | | :' ARG
. No. @ Staff | , | | |
| | I
e § 2 Y SRE T AT ke a TotalCest. . |
e R:;\;e S  Remarks |
No. | tems of Expenditure Units é il (in Rs.) e |
AR LA T o R e Breakup to be ’
1. :- Remunerations | given as per
‘ format given ;
| T belowin IV (b) |
2. Travel Cost ]
3. Data Collection
~ [/processing/ Analysis e
- Stationary, printing,
postage etc. : P a— N
5. Over Heads/ 3 ; ;;fg’grrr;liﬁblf ;Jpl to |
- Contingency ;4 3%0f the tota
_ | ' N f:‘z_--;:-‘j’fi‘-}:f”_v}agct cost
" Total Cost S el haa |

Pro ject Director

1. Copy of Registration Qe?‘fifj%qif ' of Organization.
%. :‘Chemorandum of -A’sgdcigf;.[bfqﬁ'ﬁhd Rules/Constitution

L omposition of Board of Governors/Executives or Governi
4, Audited Accounts of Last three i I o LB Y

years with Audit

2. Latest Annual Report. RS e

; Copies of the reports publishe ization i :

ey P d by organization in the period of last three

Place:
Date:

(Name and Signature of the President/Secretary

of the Institution/Organization)
Official Stamp
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Minority for Education Institutions

Application Forms for Minority Status Certificate

. Chapter 7
Application Form for Minority Status
Certificate

(a) Name and address of the institution

(b) Name and address of the President/ Secretary of the
Trust/ Society

Whether the applicant institution’s claim is based on religious
or linguistic minority? |

Whether the applicant mst'- |
administered by: -

TR

(a) Religious minority ol

(Attach a copy of the order or rejection letter)
(d) The date on which the order of rejection has

been communicated to you.

If your application is still pending, what is the current status of

your application.

Date(s) of reminder(s
and replies received,

) sent by you to the competent authority
if any, in this regard.
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Benefits of Minority for Education Institutions

8.

APPULALIVIE 1w = e oy wsesus STt

ety/ Trust

ociety/ Trust
ch a copy of the certificate of

Details pertaining to the Soci

(a) Name and Address of the S

(b) Whether it is registered (atta
registration)

(c) Attach a copy of th

(d) Name and addresses .
Trustees and their religion.

(e) Whether the MoA of the chiet/
amended at any time and, JAiyes
amendments.

Details pertaining to the Ins
(a) The year in which t
(b) Who establishedh

(c) Percentage of stu
admitted in the institu
of student population adr

-

e MOA of Society/ Trust deed
of the founding Members/ Mutwallis/

Trust Deed has been

blished

mmunity
" break-up
o in current
Principal /

e applicant institution has
it or competent authority as
rity institution? If yes, provide

(f) Whether thesni y'status of the applicant institution has
' the competent authority at any time. If

yes, on what grounds,

(2) Whether ghe name of the institution or ijts ownership has
changed since its inception and if so the details thereof.

(h) Have you ever approached any judicial forum including
Supr.e_me Court or High Court regarding minority status
certificate? If so, furnish details and give present status.

48



efits of Minority for Education Institutions Application Forms for MInority Status Certificate

(1) :35 th(‘j-’ inStibUtion affiliated to the State Board or Central
oard or University. Furnish details f
order/ letter of affiliation. including copy ©

Ben

10. Whether the institution is aided / un-aided

DECLARATION

l, Chalrman/Secretary/COrres ondent
Sit b_ehalf of the. i8ty, hereby aver ?hat the
particulars furnished above are trd t dest of my knowledge
and that if any detail is found / 1/--inspection to be
otherwise, the institution sh minority status
certificate awarded to it : \-‘_-F\n]ss]on in this
regard shall be final. ‘ .

v/ Correspondent
lf of the Institution)

Place:
Date:
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Chapter 8
Application Form To Be Submitted By

Coaching Institutes For Receiving
Grants-In-Aid

(To be filled in by an authorized representative of the applicant
organization) PART-I

Benefits of Minority for Education Institutions

, 1 Name, address, telephone No. Fax No.
/e-mail ID

2 Address and telephone
functional Centre for
application is being submi

3 for profit or Commer
society or Trust etc.)

Date of stablishment

Period up td

6 |Previous years achievement of
coaching/ training institute (if any):
(i) For new cases (applying for release
of First Installment) :
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= L

A 3 v .
pilie athon Forms Crane hing lnstitat es for Recelsing Grants in Al

vear | Total number of students
coached for

(1) competitive
examinations for
government jobs

(i) entrance examinations
for admission in technical
and professional courses

| (i1i) employment in
private sector

Number of students
succeeded in

(1) competitive
examinations for
government jobs

(ii) entrance
examinations

(i1)

(i1) entrancé ex

o4

7

ached for =

S e
g £ r 4&%
: naﬁi&xgg"fﬁ%&%@
& ‘m |
& B

4 éfz A u?w 2 % :

minations for admission in
. il & Sh,

Technical and Progfessiggonal courses and

(iii) Private jobs, sépa'rately and l:ndicate
against them the successful candidates. )

Institution/Center:
Constitution of Board of

particulars of the Member:

51

7 (a) Details of the coaching

Management/Governing Body e

tc. and the




g Institates for Hew otsing Grants I Ale

Application rorms Coachin

Benefits of Minority for Education Institutions

Constitution/MemoEg &i’j -
and Bye-Laws of the i

Institution (copy may |

copy of Annual Report m
(if available)

Authorizati“c)n.;;_laetjtfe‘ffi@\ rescribed format
for sending gran‘f-jq-t-:é“i“cjf funds directly
into the bank accounts of the

Organization:

Certified that the institution has not
received any other grant for the same
purpose from any other
Ministry/Department of the Government
of India, State/UT Government and any

other Government/Non-Government
Organization,

52



fits of M inority for Education Institutions Application Forms Coaching Institutes for Receiving Grants-In-Ald
1) 183

Bel

PART-II
Infrastructure Details Centre-Wise

FT_ Space available with the institution for
coaching Total area covered Number of
class rooms own building or in a rented
accommodation

Details of library facility available with
the coaching institution (if applicable)

Audio-visual aids

Photocopiers
Computers

3 | Coaching/Training cou
the grant is applied for:

S e
didates belonging
ri t_%gﬁ“’o%gmvi%ti es
7 'trag

6 | Consolidated amount of .fee. per
candidate for each examination /

course
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{an Forms Caaching Inatitutes far Recelving Grants.|r, Ald

Applicat
Benefite of Minority for Education Institutions ‘.ﬁ
Examination t;:::‘ation No .of Total Coaching fee TO‘?;:CFE;UM
of candidates | maintenance Foo andg
coaching|belonging to allowance it
minorities | (@Rs. 3,000 Alloian nce
proposed to| p.m. for ce)
be coached | outstation
and Rs.1,500
p.m.)
For local
candidate{g)g

(a) Full Name of Secreta

Details of documents attached
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f Minority for Education Institutions FAQs in General for Educational Institutes

Chapter 9
FAQs in General for Educational
Institutes
Q.1 What is the definition of the term ‘Minority’?

genefits ©

Ans: The word 'Minority’ is derived from the Latin word ‘minor’
and the suffix ‘ity’ which means small in number. According
to Encyclopedia Britannica,” Minorities’ means ‘groups held
together by ties of common descent, language or religious
faith and feeling different in these téspects from the majority
of the inhabitants of a given p al/entity’.

Q.2 What are the basic principles or clamifis

Ans: The benefits of Article "
community only on<p
minority and the institi

by Minority Community is a
t is#eligible’ for Minority

£

4 o 5 N -
;gﬁ%nd@ro__. rustees are Jains
A e

Q.4

e

S

Ans: No.

Q.5 edure fust/be-adopted to acquire the ‘Minority

Ans: The first atterébfé must be made to make the formal
application using the attached Application Form along with all
the required documents to the concerned Divisional Education
Officer.  After receiving the recommendation from the
Divisional Education Officer, the same must be forwarded to
the respective Board of Education (Hi_gher / Secondary etc).
After receiving the recommendation, the same must
be forwarded to the State Government (Ministry of
Education), who will give the final decision. Help from
the respective 5State Minority Commission can also be
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FAQs in General for Educational Institgya.
Benefits of Minority for Education Institutions

. : . t also be sent to FJEI and
acquired. A copy of the same must & :

thg respective S‘zgte Minority Commission. The list of all State
Minority Commissions & their addresses 15 available with FJEI,

If, after a period of 3 months from "the date of submission,
there is no reply from the authority, the same may be
followed upby written letters & finally, a legal case may be
put up in the respective High Courts.

Q.6 What is the final indication that the Institute is recognized
as a '‘Minority Institute’?

Ans: Once the institute has applied

register.

Q.7 Are the benefits i
aided & private - ¢
the difference?

Ans: Yes, the Private institﬁﬁt,

> grot “int ’
Unaided, especially for considering the éfb%ge?lts of the
ityS The Private: Unaided”institdtes can decide

ystems <@ regard to the
3 e, wheﬁegs the Private Aided
ndency on‘the State with regard to some
%ightsé,ﬁ“(Dgt%if%’%in ‘Benefits’ section of

B 5
e

.
A i
Vi v,_!‘ i
r sf? f&ﬂ; 5
:E:.}':'\!\.‘Q.‘":‘x’ s

e/Constitution, does the word ‘Minority’
9%& Article 30. (Statements mentioned

Q.8 g‘?ﬁz’is the matter related to

Ans:

appears.
above).

Q.9 Which type of education can be incorporated in the Article
307
Ans: Primary, Secondary, Higher & Professional Education comes

under the purview of the definition under Article 30 of the
constitution.
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Q.10 Can the admission of students to Minority Educational
Institutes be regulated by the State Government or by the
University to which the institution is affiliated?

Ans: Admission to students to Unaided Minority Educational
Institutions, viz. schools where scope of merit based selection
is practically nil, cannot be regulated by the State or the
University (except for providing the qualifications and
minimum conditions of eligibility in the interest of academic

standards).

However, the right to administr
one, there could be regulat
educational standards and

, not being an absolute
easures for ensuring

1h1f§gfé '

xcellence thereof.

In the matter of adm1ss1o ate colleges, and
the professional institutic ned by Article
29(2) and would n¢ en be able to re admlsswn on
grounds of religion ; f

:ons’, ]t_ n*"also be
ld by the Sf%teg i

44

Uttaranchal-GR Available

Jharkhand

7. Karnataka

However, educational institutions in the remaining states can
also claim recognition of 'Minority Status’ by using the

relevant procedure mentioned in this document.

2
3.
4. Uttar Pradesh GR Avallable
5
6
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FAQs in General for Educational INSUityte.
Benefits of Minority for Education Institutions

Q.12 Is it compulsory to 8r
only or can it also impa

ns to Minority Studentsg

dmissio _
It to other children?

rt education
| Institute, can impart education tq

Ans: The Minority Educationa munity, and still acquire the

all the children, of any com
"Minority Status’.

Q.13 In case of admissions to Jain Students, ISOJ/t ?maI?Idatory to
fill in the prescribed percent of seats (5 o)l_.‘ case, so
many students cannot be selected, what are the

repercussions?

rescribed percent of seats
ymmunity. However, if
{ red to the open
> of the State

Ans: It is not mandatory to fill in th
from the students of the Mino
the seats are vacant, they h
/ reserved category as P
Government. 5

“Set up it ITI Polytechnics by Private Agencies in
G o . s . i
minority areas to en %ﬁgggg%admlssmn of minorities.

rogrammes’ %ﬁ

210 sprincipals / managers / teachers

in Minori

4. Guideline'é-.-.-'-fb;_rj,g:gggg““ﬁﬂition of Minority Managed Institution
& its implementation.

5. Review of Text Books from the stand point of National
Integration.

Programmes identified for State Governments.

Various programmes for Primary, Middle & Higher
Secondary & Higher Education. ;

8. Various programmes for Vocational, Technical. Women'’s
Education. ’

58



genef

its of Minority for Education Institutions

9. Voluntary effort in Adult Educati . ;
Education. ion & Early Childhood

10. Libraries, Reading Rooms & Extension Work
11. Scheme for Scholarships.
12. Bench Mark Survey & Research Studies

13. Association with Boards of Educati i
Bodies. ion & other Advisory

14. Monitoring, Review & Evaluation Arrangements

Q.15 What are the rights of minorities to ‘administer Educational
institutions? / i r! i

4. Use the properties and a
institution
-

Ans: An instituti eking: Minority Recognition must fulfill the
statutory requirements concerning the academic standards,
the qualificationzof:teachers and of the students seeking
admission. It must have the financial resources and the
capability to run on sustainable basis & maintaining the

prescribed standard of education.

Q.17 Is there any restriction on the medium of instruction in
minority educational institutions?

Ans : The State Government or the University is not empowered to
prescribe the medium of instruction to be followed by the

59
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i FAQs in General for Educational Institutes
Benefits of Minority for Education Institutions

minority educational institute. However, in case of institutes
receiving aid, there are certain standards to be observed.

Q.18 Whether the institution can grant any consideration to the
students of minority class in matters of admission?

Ans : The Aided Minority Institute has the freedom to give special
consideration to students of their own community in matters
of admission. The Government cannot enforce the rules of
reservation in favor of SC/ST & OBC Classes for admission of

students in these institutes.

However, the maximum limit forjadmission, qualification &
procedure (minimum percentage admission) for Aided
Institutes is prescribed by .t espéective-State Government

Ans: The Government cannot
favor of SC/ST & OBC Classe
other staff in minority educati

|*heeds and different percentages

it

Unaided Institutes & Professional

‘Minority*
A‘*f»’g . .;;‘m,y

can be fixed for
Colleges. Q

The private unaided educational institutes have the right to
choose and select the students who can be admitted to their
course of studies. However, it must follow some identifiable

or reasonable method of admitting the students.

The Maharashtra Government Guidelines on Admission of
Students of Minority Community to Minority Recognized
institutes states that 50% seats of the admission capacity from
amongst eligible students will be allowed to be filled for the
Minority Students. These seats shall be filled either by
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wncﬁ(.‘ . l
conduction of test or on the basis of merit of qualifying
examination. 5

These institutes can

admit any Jain student within and
outside the country.

The Minority Managed & Recognized Educational Institution
¢hall have the freedom to appoint any qualified candidate
(Teacher) / non-teaching staff / Principal /Head Master /

Director also by following its own procedure & methods of
selection.

Teachers in such institutions
qualifications. .

The Jain Minority Institute ft§rown statutes for

staff, provided
iéting} laws and

competent and reputed mdw
the Managing Committees / Goy

onthe State t
rsin

escribs fég%ywaé@us for examination,
The Sgafeﬁizaé“@the right to provide
'yf‘infﬁ?meducational excellence,
gf teachers, ensuring health,

ied matters.

nnd

, 1 ) )
) enforce the rules of reservation in
La

c stes, Scheduled Tribes and Other
Backward Communities for admission of students in these
Institutions.  The “Government cannot enforce the rules of
reservation in favor of Schedule Castes, Schedule Tribes and
Other Backward Classes for the posts of teaching and other
staff in Minority Recognized Educational Institutes.

The State shall not, in granting aid to Educational Institutions,
discriminate against any Educational Institution on the ground
that is under the management of a minority, whether religious
or linguistic.
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rity for Education Institutions FAQs In General for Educational nstiti e

conduction of test or on the basis of merit of qualifying
examination. : ying

These institutes can admit any Jain stude ,
den
outside the country. t within and

The Minority Managed & Recognized Ed ione stituti
<hall have the freedom to appoint any ucfl?;;ﬁ?;(ll I:a:rtmlrgydmgn
(Teacher) / non-teaching staff / Principal /Head MastI a?
Director also by following its own procedure & method‘i;r of
selection.

Teachers in such institutio
qualifications. p-

The Jain Minority Institutes
service conditions of teaching
the statutes are not<inc

competent and reputed in
the Managing Committees / Gc

. the State to.p ditions for granting
s Y “%::_ - o ?u & -
“institution. These

i.sy.lfé*"b;,,us for examination,

=

2 the right to provide
or €nsuring educational excellence,
mé%t ﬁg& teachers, ensuring health,
_ﬁr&?@gﬁfﬁéﬁ@matters.

men ,cé?me '""'\%ﬁf%rce the rules of reservation in
favor of Sched(les{Castes, Scheduled Tribes and Other
Backward Communities for admission of students in these
Institutions. The ‘Government cannot enforce the rules of
reservation in favor of Schedule Castes, Schedule Tribes and
Other Backward Classes for the posts of teaching and other

staff in Minority Recognized Educational Institutes.
ranting aid to Educational Institutions,

Educational Institution on the ground
ent of a minority, whether religious

The State shall not, in 8
discriminate against any
that is under the managem
or linguistic.

61

4



—

FAQs In General for Educationa| '“'Jnllrtn.

Benefits of Minority for Education Inctitutions

Q.21 What benefits do Students get, if they are under minorit,
recognized institute?

Ans: The Jain Minority Student is eligible for admLSSDHIEOtinj{ Jain
Minority Recognized Institute. The advan agj—’ Stii the
Minority institute has 50% seats reserved for gm udents,
On following the prescribed procedure for admission vig,
entrance test, group discussion, interview, etc. (ag
applicable) he/she has a higher priority of getting admissiop.
Also the Minority institute can admit Jain Students from g
across the country from any state.

Qet collaboration with

Q.22 If the recognized institute wan E
lany?] provisions for such

foreign institute are th
institutes?

Ans: UGC is framing gurdélme
binding.

establish the institute
minority status?

| M,re he/she establishes

he”Jain Community is a

€-totat population), it is also a

f@th‘é States. Hence the Minority
At for such an institute.

Q.25 Please give the names of books on minority act and grants
for Govt. unaided institutes/aided institutes. 2) Give the
names and places of publishers Addresses.

Ans: The following Reference books can be used :

Supreme Court on Educational Institutions - 2003

Pub : Hind Law House
Price : Rs. 250/-
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Constitut
pub : Rights of Employees in the Schools & Other Educational
institutions managed by Minorities - Mr. M.P. Vashi (Advoéatf;)

pub : Smt Sudha N. Patkar
price : Rs. 20/~

(The list of relevant Acts under the Supreme Court & High
Courts have been enclosed as a part of this document) .

B‘q}f,{i X .
ional Law of India - Mr. Sharma

Q.26 In case of a clez:!r vacancy, can the Govt. officials pressurize
to take a candidate from their surplus quota, in minorit
institutes? ’ y

Ans : No. The Government canno
candidates for the teachin
Minority Recognized In__s__titu}ié

f’fir x:\
é)i"(:é“ its will for recruiting

-téaching staff in the

. -

Q.27 In case of Aided dnstit
Recognition, is there

tions?.

7

uit‘te ﬁ;l_ng & non-

rovided the s

AT S, et
qualification

Ans : The Minority institute has
teaching staff of their C
contradict ith the

CHTEE T g , &
Q.29 Whether ‘imparting primary
minority status<& for-minority benefits? Is it necessary to

make registra'f'iggf" o get minority benefits for primary
education.

No. Minority Status can be received for any type of institute,
irrespective of the grade of education, it imparts. However in
order to avail the benefits, it is necessary to get the

Recognition.

Ans:
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Benefits of Minority for Education Institutions Iteg

Q.30 Does the Indian Constitution permit ‘Jain Religion’ ag 3
minority?

Ans: The Constitution is silent about the definition of J‘ai:ns as
Minority. The Constitution does‘not declare any religion a
minority because it is a State affair.

Q.31 If we are an education Trust runnfng -three educationg|
institutes, do we require to take n:nnorlty status only for
our Trust or for all the three institutions?

Ans: No.The Minority Recognition, if sought for the T.rust' / S'ociety
which runs institutes, is applicable:. to ‘Elll 1ts institutes,
however, in some states sepa tion for each schogl

/ college has to be processée *f;e SERR.Or, 0" 2 school
to be addressed

lso

&40

Q.32 Regarding the appoi
minority institution, i
necessary?

.

Ans : Yes. For Minority Recognize
f teachers &

heminority recognition

b

not r_:eéwgg;dg?even after consistent
: i 4 ?gr%: &Q’ 7]
S el

- .m-’%;communicate in writing the
Aw

Ans: The "auth_oﬁ;;:y ,.

/

reasons foj e{jﬁc iop“tot finstitute. However, if no such
written commur f%gin@gught, the same must be followed
up from th gstﬁ'é/‘ﬁ»or a writ petition be filed in the

jf;'_%’fter consultation with FJEI.

Q.34 What are the types of Limitations that a Minority
Recognized institute will face, inspite of being recognized ?

respective HigFf

Ans : Limitations do exist even for recognized minority institutes,
especially with Aided Educational Institutes, where the State
Government directives & Regulations take a priority over the
benefits. The limitations concerned with each benefit is
mentioned in the document, against individual points.
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of Minority for rducation Institutions FAQS for Linguistics Minor!t e
e :
genefl

Chapter 10
FAQs for Linguistics Minorities

Q1. What is meant by minor languages?

Ans: The minority languages are those which are other than the
principal Language in a State. But these may be the major
languages which are spoken in other states where they are the
Principal Language. Or they may be languages confined to a
small region or spoken by a Snjgll-’ umber of people. We have

nguages’. But we have

called these languages "the .minor la

spoken by a large number:
2 bl

tream or the
thj\_gve their
d< themyin the

administration. These
rishtful potential. Y

— . A T
Q2. Isno er Linguistic Mino es’a mere paper

Ans: -is No “1n facthe’is not a tiger even. Is he

_@ji'ﬁgé'amiss. He is actually the

conscien Jer of .the_nration. The safeguarding of the
interest: nguis inorities is the concern of every
hes C out the deficiencies

authority

i ities should take care
of.

Q3. Should the advaﬁﬁce registers be maintained in all the
schools?

orders in different states. Some states
have ordered that all the schools should maintain these
registers. Obviously in the areas where Fhe linguistic
minorities are not present Of are present 1n very small
number, it is not practical to open schools meant for -th.e
linguistic minorities. In €as€ the registers are kept there, it is
only a formality and there ijs no point 1N doing that. In some

Ans: There are two types of
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Benefite of Minority for Education Institutions

Q4.
Ans:

states the registers are kept only in the llns}llstlt%em;:li(:}rlt!es
schools. These schools are in any case teaca'nndgas ik t?]r;ty
languages or through the minority languages exclusivel Tl:e
is no point in their maintaining a register aintaineg.in €
correct thing is that such registers should be m he linout all
the schools in the areas where the members of t t'i"u"’:Elflst-lc
minorities stay in sufficiently large number. his r\]m l €p in
the readjustment between the schools including the linguistic

minorities schools.
How does advance registration help?

The number of students in
keep on changing. If advance
the education authorities: to
Students taking up a _particu

oks'.can

are kept, it will help
kely number of

rdingly. It will
“theéy know in
nce registration

SR . g “'?5“'":“,_\ = .
warrant_teaching through the minority’ langgége. The third
aspect is that there are some complaints that.the students are

dissuaded from taking-Up 4 | "'ai"_tit'u_lamr_{_lgﬁg"ﬁége by the teacher

be ¢sufficient to

«0n the plea that no one elseis. doing it. If the advance

Q5.

Ans:

S - : : o P : 5-‘.':.}; -
regisiess are there, such a mischief, can be avoided as the

5

information - will be readily “available and the person
concerned need not decide on the spot.

Does opening ' schools for Slinguistic minorities not mean
extra burden on the State Governments?

Yes, there will-be some extra expenditure but this will not be
so high as to disturb the financial position of the State.
Generally the linguistic minorities live in compact areas and
opening of minority language school merely means the
substitution of one teacher for another, This does not entail
extra expenditure. The extra expenditure is involved in some
mixed localities where the schools for the linguistic minorities
have less students than the other Schools. But it is not
excessive. Some extra expenditure is alsg involved in printing
of books in the minority languages as the off take is smaller

compared to the regional language but cross subsidization can
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Q6.

Ans:

Q7.

Ans:

Q8.

Ans:

Q9.

or Educatron institutions
f FAQs for Linguistics MInorit s,

cover this expenditure without casti
n (3 =
GavEr g any burden on the

will not the encouragement of minori
ooy . . rity |
difficulties at higher educational lr;*\»'(:_»ls?y anguages lead to

No, for we do not exclude the learni i

language, bthe link language or Englisil:n:?}gfac::ft S:g tl;eeag(lﬁpal
through minority language at the elementary school level x:;nlgf
lead to better communication skill (letter writing essa]a
writing, prijcis writing) which will spill over o othe¥
languages. To facilitate the ch

, ange.over to other languages
suitable bridge courses can be:developac —

lapggt

Wi
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Will the encouragement o nty’ Languages not lead to

factious society?

No, for we do no

lead to better communic
writing, precise writing)
O

er writing, essay

will s;ﬁﬁ gﬁaﬁéfr to other
eovef g\ﬁgﬁgg@r languages,

& 5 N
i g;-v-;‘ AF?KS.‘&'
,e(lgg;p‘ed&,% e

:

% N .o*.\z-\ sl Frenrs:
virement:for a language to be
e f,;:‘z% guag

W,

S

o for recognition as a minority
y »defined when it is not the
ajor y of the people in the state.
‘the areas where there is substantial

rity language speakers should be

such™ minor]

number of U . -
declared. This4s bdsed upon the premises that the practical

steps which can bé taken up for protection of the linguistic
minorities will depend upon their proportion in the
population. But it does not take away the right of the people
whose areas are not so declared. It 1s to be noted that the
number of those who speak the minority la}nguage is not
material; Nor whether they speak a language mclud.ed in the
eighth schedule or not; Nor whether the language 1s termed

tribal or non tribal

t a language must have a script before it
minority language?
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Ans: Script is not an essential pa

Q11.

Ans:

Q12

Ans:

Q13.

. What happens if the majo

FAQs for l.lnqul'.l_lc-.Mirm |
(™

rt of the language. A language can
\ : umber of lan

L script. In fact a large n Suage

exist without a ';conp ¢ om one generation to the next oraij S

have been passed : , ; | :
n scri
Many of the languages have been written i Pts which are

Tt but either the scripts for. gthe.r languages have
ggé;rﬁ;iglggssasl;;h or with some rflodlflgatlé)ns. Many'of the
languages in the North East are written in Roman script, |,
Santhali, an altogether new script has been created. Some
languages have adopted Devnagari and some others the script
of the local majority language. SUCh_ adoption dor_es not_ harm
the concerned language and sometimes makes it easier t,

educational purposes and fi
script is essential. It will a
propagation of the Iaggu
script of the local Princi
adopted. Devnagari, wi

i

not have a language which.
residents?

all the anguages which
ylapguages. All the residents
ies. /Examples are Meghalaya,

o A GeMan and Nicobar Islands.

e/lin

L€, Lthere”is adlanguage which is the mother tongue
of the majority of @ﬁéﬁeﬁdents of that state. All others who
do not have thdt l@dnguage as their mother tongue belongs to

the linguistic mirfofities.

What happens if the majority of the residents of a state do
not have a language which is spoken by a majority of
residents?

Since there is no majority language, all the languages which
are mother tongues are minority languages. all the residents
belong to linguistic minorities. Examples are Meghalaya,
Nagaland, Arunachal Pradesh, Andaman and Nicobar Islands.

Who are the linguistic minorities?
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rity for

h state, there is a language which is the
cac )

MInaeities
fits of Mino

Ans: In

mother tongue
4 AUl others who
stic minorities,
is the official
u and Kashmir,
minority are not
is the official;

: i f that state.
: iority of the residents o
I? of the m?;ilu};at language belong to the lingui
| do not Sg are the persons whose lqnguage
Exclude of the state. for example,‘m Jamm
languageaking persons though numerically in
Urd;.l iﬁfelinguistic minorities because Urdy

ar

Iljanguage of the state.

bad i 4

b
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Chapter 11
Addresses

Atldrns“‘!

Following are the addresses of National Commissiop,
for Minorities, States Minorities Commission and Names & Addreg,

of the State Channelising Agencies Of NMDFC for your ready
reference.

i
i

National Commission for Minorities,
5th Floor, Lok Nayak Bhavan, Khan Market, New Delhi 110 003
Tel. 24615583 Fax 24693302, 24642645, 24698410
Toll Free Number: 1800110088 E-mail: ro-ncm@nic.in
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Chapter 11b
Addresses Of States Minoritles Commission

Name

Address

Assam State
Minorities
Commission

1. Sh. Abdul Muhib
Mazumdar,
Chairman

2. Sh. Allen Brooks,

Member
3. Dr MuktiDeb
Choudhury,
Member
4.Sh. Parvez Shah,
ACS,Secy. cum AO

No Commission

e

"'Assam State

Minorities
Comm1ss1on

Telephone/Fax
No./Email

Member’gﬁ

3. Sh. Zaheer,
Malmali, Mem

4, Sh. Razia Kami
Ansari, Member

5. Sh. Liyaqat Ali
Mansoori,
Member

6. Dr, Islam Rahi,

Member

' Sh Shamshad,_:

Fax-234521 14

 Ph. 0361-2383000
Mobile -9435345015

P st ey

obile-9431476236
Ph-2213595
Fax-2215051

71




Benefits of Minority for Education Institutions

4. |

8. Mohd. Abdullah,
Member
Y. Sh. T.B.S
Member
Mohd.
Faroogquzzamam,

Section Ofﬁcer

Chhattisgarh
- Minorities Commission
' Sardar Dalip Singh
| Hora,Chairman
- Sh. Murtja Vanak,
.~ Member

' Sh. M. R. Khan, Secy

. Jain,

!
|
|
!
|

10.

Delhi State Minoritié:
Commission,
Pushpinder Singh,

. Member
- A.C. Michael, Member

Chhattisgarh
Minorities

© Ph-2434809

Arlrlra“n.‘

Fax-2445073

Bhushan Tlarky, vc

Shri Shailendra Slngh
Member

Md. Eqgrarul Hasan,
Member

Sh. Rafique Anwar,
Member

Sh. Kari Barkat Ali,
Memer

Yaqoob Ansari, ‘Vg-fv »;3:1

Sh. Asgar Misbahi,

éwzz-fvt\rnsen Hostel,
Secrtor-3,
Dhurwa
Ranchi-834004

Ph-0651-2400946
Mobile-
09534212588
Fax-06512400946
Email-
chairman@jsmc.in
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| Member
“ Kamataka State

2. Sh. Ateeque

Membel
Shi samuel Guria,
Member

Sn Kalyan
Bhattacharya,

meouty for Education Institutions

Minorities
Commission
1. Sh. Anwar

Manippady,
Chairman,

Ahmed,
Secretary,

Karnataka State
Minorities
Commission

M.P. State Minorities

Commission
Sh. Trilochan Singh ,
' o

Addresses

Phone- 080 - 2286
4204 / 3400

Fax- 080-2286 3282
Email:

secretary@karmin.i

Behmd J.J.

“ School of Arts,
~ Mumbai

| 22650085 /

22610156
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Adtreasqes

—

Andhra Pradesh R

Andh_ra' Pradesh State Mmorltles
Financial Corporation

5th Floor, Haj House, Nampally,

HYDERABAD-500 001 (A.P.)

Ph. 040-23244500, 23244501
23244368 (Fax)

Bihar

Chapter 11c
Names & Addresses of the State Channellsing Agencies Of NMDFC

Assam

" Assam Minorities Development &
Finance Corporation

R.G.B. Road, Dispur,

GUWAHATI -

Ph. 036 1 2595480 2207373

Bihar State Minorities Flnant:lal
Corporation Ltd.
Haj Bhawan, 1st Floor, 34/

Harding Road, Ali Imam
PATNA - 800 001
Ph. 0612-224975, 2224975,
2215994 (Fax)

~ Corpn. Ltd 7
B-9, Sector-5, b vender |
Raipur, CHHATISGARH
Ph. 0771- 4248601-15
(Fax)

Handlcapped
1ancial & Dev. Corporation Ltd.

Ambedkar Bhawan, Sector - 16,
Rohini,

DELHI - 110 054

Ph, 011-27570627, 27570502,
27572706, 27572630 (Fax)

Gujarat

Haryana

Gujarat Minorities Finance and
Development Corporation

2nd Floor Block No. 11, Dr. Jivraj
Mehta Bhawan, GANDHINAGAR
- 382 010 i

TR BT

Kalyan Nigam,
SCO 813-14, Sector 22-A,

Economically Weaker Section""‘"‘"”

CHANDIGARH - 160 02
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Ph. 079-23253757, 23254581,
23254583, 23254584,
23254152 (Fax)

‘Himachal Pradesh

[ Ph. 01722701722, 2701074,

Addresses

2707539, 2726826 (Fax)
Mewat Development Agency
Housing Board Colony,

Nuh, (Distt. Mewat) - 122 107.
Ph. 01267-271179, 274603,
271 461 (Telefax)

Jharkhand -

H P Mmont1es Fmance and
Development Corporation

SDA Complex, Block No.3 8, First
Floor, Kasumpti, SHIMLA - 171/
009. | ‘

Ph. 0177-2621669, 262127

2622164 (Telefax)

Jha kand State Scheduled Tribes

.. Zﬂd F‘loor, Aquaf

.0191-2430321,2439370

J&K Entrepreneurs
Development Insti

Sempora, Pampore, Panthaﬁf
Chowk,

SRINAGAR- 191101.

Ph. 01933-224362/65/67, 224402
(Fax)

J&K Entrepreneurship

Development Institute (JKEDI)
Ground Floor, Jawaharlal Nehru
Udhyog Bhawan, Railhead

Complex,
JAMMU - 180 012

Ph. 0191-24745 12, 2477327,
2477329 (Fax)

ntrepreneursth-.Development
itute (JKED :

| Nagar,JAMMU - 180 004 |
- | 0191-2433229, 2451762, 2452009 |

J&K SCs/STs & BCs Development
Corporation Romesh Market Shastn
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__-___,___,___.......-—-—-—""—'_"_'""—'_‘__ o

Ke rala -
Kerala State Women s
Development Corpn.

T.C.20/2170, Opp. Manmohan
Bunglow, Kowdiar P.O.,

k’éféia '"Sfet'e Backward Classes
Development Corporation

*SENTINEL"'2nd Floor, TC

No.27/588 (7) & (8) Pattoor,
TEIREQANTMPU&JM?GSS THIRUVANTHAPURAM 695
035. 003.
Ph. 0471-2577550, 2577539(Fax) | Ph. 0471-2727668, 2316006 (Fax),
www.ksbcdc.com WWW. kswde.org - . o

Kerala State Cooperatlve Federatlor)_ f.
Kamaleswaran, Manacaud P.O., TI-__I

Ph. 0471- 2457172, 2457756, 2458;'
www.matsyafed.org

|j1es Development Ltd.

Karnataka

Mmor1t1es Development
Corporation Ltd.

12th Floor, Main Tower, Dr. B.
Ambedkar Xgedl BANGALORE :

Mizoram Coope

oram Industrial Development
Corporation

New Secretariat Complex, Khatla,

AIZWAL - 796 001 MIZO] Aizawl, P. Box - 125, AIZWAL -

Ph. 0389- 2312307, 2322744, 796 001. MIZORAM

2317190, 2327765, 2327764 Ph. 0389-2310190, 2326271 (Fax)

(Fax)

Ltd. ¢
Bazar Bungkawn PB.M 13
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T Madhya Pradesh
“M.P. Backward Classes &

Addresses

wars Madhya Pradesh Hastshilp Avam
Minorities Finance and Hathkargha Vikas Nigam Ltd.

Development Lorporaion Hastshilp Bhawan, 03 Hamidia
Rajiv Gandhi Bhawan, Parisar-2, Road,

1st Floor, 35, Shyamala Hills, BHOPAL 462 001.

BHOPAL - 462 002, Madhya Ph. 0755- -2676920, 2676927,

Pradesh. 2676928, 2676926 (Fax)
Ph. 0755-2660209, 2660207-08,

2660390, 2660175 (Fax)

FeE Manipur

Manipur Minorities & Other
Backward Classes Econom C
Development Society .«

Babupara, IMPHAL - 795 001
Manipur. “

Ph. 0385-2442539, 2451902

K

R &velgpmé%t@torporatmn L.,
_%Ng: 81,4

‘Half 'Nagarajan,
797 112,NAGALAND Ph.

%Board New Secretariat
#“Complex,

3" KOHIMA - 797 001, NAGALAND.
»m Ph. 0370-22703 10, 2270307
y (Fax)
Orissa & %P |© 0 7 Pinjab?

Orissa Backward Classes Finance Punjab State Backward Classes
Development Cooperative Land Development & Finance
Corporation Ltd. Corporation

Q.No. A/6, Unit - 5, Near Rajiv SCO No.60-61, Sector 17-A,
Bhawan CHANDIGARH 160 017.

BHUBANES WAR - 751 001. Ph. 0172-2709261, 2705982,

_Ph. 0674- 2391061 2705995
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Addressas

B T

= Pudducherry
Puducherry Backward Classes &

Minorities Development Corn.

Ltd.
No.5, Zamindar Gardens,
PUDDUCHERRY - 605 001.

Ph. 0413- 2332076, 2225859
(Telefax)

Rajasthan

Rajasthan Minorities Finance and
Development Corporation Ltd,

Ambedkar Bhawan, Plot No.G-
3/1, Room No0.403/412, 3rd
Floor, Near Civil Line Railway
Crossmg,JAIPUR(RaJasthan)

Ph. 0141-2220258, 2220721
(Telefax)

Tamilnadu

~ Tripura e

Tamil Nadu Minorities Economic

Development Corporation
' 807, Anna Salai, Vth Floor,
CHENNALI - 600 002.
Ph. 044-285 14846, 2851545(
(Fax)

Uttar Pradesh

u&%mon ties Cooperative
Developme .Corporatlon Ltd.

U P. Mmorm

West Bengal Minoritiés p_eyelopment and Finance Corporatmn

“AMBER”, DD-27/E, Sector-1, Salt Lake City, KOLKATA - 700 064.
Ph. 033-23219619, 23212998 www.wbmdfc.org
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Gazette of India

Chapter 12
The Gazette of India For Jain Minority

g we The We-33004/00
: _REGD.NO.D.L-3300490

|

.

J_.

izl st g ® wewn #3 ‘
(o | 1~ 12000~ ] *
win = dan, ofew

b wary, 2014

- ) _ o
ﬁ%g%;ﬁ; clause (o) of Section 2 of the Natienal Cosuniaon for

_ wﬁg‘!‘,‘.;ﬂ,\- notifies the Jain COMIAIGY A8 3 ABROLTy conunanty in
o ‘SFII}‘ communilics viz. Mustims, Cheistians, Sikhs, Buddhises amd

1 E
’%mm No. 5.0. BI6(K), dated 2310 1993 for the purpases ol thesald

(17 N 1 1200NOMI
LALIT K PANWAR, Secy.

5,0, 267(Ei.~
Misorities Act, 1992 (19 of 19925
addition to the five communilies alrcH
Zorosstnians (Parsis) vide Ministry of Welf3
Act s

A ayagrad) New Dethi-d iy

yan G240 d - ot
e B oo I R T oo = . ’ - 2 apaes, Ring Fava

Printed by the Mamaget, g trme ) “:. !!:I:;::.:f prubdis stions, Deibi [10605S

ancd Pablished by the (R0

o A
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Chapter 12
The Gazette of India For Jain Minority

e} To o We-33004/90
— : REGD NO.D. L3305

) g e vl % e o
(W G, [~ 1/2009-FFRR]

y chuzse (¢} of Section 2 of the National Cosusisson for
wereby potifies the Jain COMMEAILY 48 3 RINOY conumimy
¢ viz, Muslims, Christians, Sikhs, Buddhises and

et 3
sinority communine :
sion Nes. §.0. 816(E), dated 23.10. 1993 for the purposes of the xaid

$.0, 267i(E}-In £%
Minonties Act, 1992(19 of 1%

wddition to the five communities alre
Zosoastrians (Parsis) vide Ministry of We
Act. '
(F New 1 1/2000-NOM]

LALIT K PANWAR, Secy.

3G GBS . 2 g I.w = 1|u'\m'
e e R T . ot y Lo R g, apael. New Defhi-
Printrd by the Manager. e rmenstt! of h-‘d::!l ‘E'I*['i;'lj.:’: ‘:l,:‘l “l.”::r '1;;;“.;
. wE o 1l ST .
aeil Published by e Conidv
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; haratlya Jain Sanghathan (Bys
Benefits of Minority for Education Institutions About Bharatly )

Chapter 13
sTrecier o7 WusH (BJS) - Tob TR

AT e duss (BJS)%W%WWW
WM@WM%IW.WW T
et forardy st aﬁﬁwasﬁgsmﬁwmﬁaﬁinagmm
T@a,ﬁmﬁmﬁmammﬁwmﬁmﬁwél
BJS WA W A VST HeAATIHAT &7 Bfeud BT IAH

1 <

THL HIHI AT T&A &1 2| 33-30 a6 H Faed By St THarR
8, 98 fod 200-200 a6t & ff owopva wew @t @i Pl
IS FEerd U B9 o1 H aRaR’ I8 STauren fRrem ot 8, a9
@mmmmmwmmwa.waaﬁ
ST, Al FATH BT TR B wEon? &9 STefiv == BJS =,

TRAR # A I TERd B SETEl w aHeiy, SEEd
A N, Toreiferoe et weqa e 21
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Bene‘ﬁts of anority for Education Institutions About Bharatiya Jain Sanghathan (BJS)

; HrEihd  Her vy wd ¢l & fndfEi & g
(stude”t Assessment Program - SAP 4th & 8th)
mdﬁﬁgﬂﬁiﬂﬂﬁ&ﬂ%fﬁqmﬁaﬁmﬁ@mzﬁ
ereeen T 21 et =g aw @, A Bt H ger s afer #H
T A B, qaT g€ HgSial 9 UTerehl @t Suet F=il el
STEATCHD, HARTH, AT TFUdl 9 HTHTSATE, Saee,
e fawEl OY e e €l 21 diSiea g, g9 wrEnA &
= TR, Rreqr 6 & #H, éﬁ% & I A, UTABI
=1 fast Astesi= fepaT STar 2l § 31 Opline.. www.bjssap.org
qu HI ITAST 2l . %

1; %| =53] fas=r ﬁ,
# fameffen =t A
SorepaT 21 BJS IS TEEUT

B o STEed bl gul Y
ofsT & TEBNT SIS Bl

gafee o1 FeeHBor - 9 ot T B AHATRD G BT AHA
%%t 89 Empowerment of Girls to face the social challenges of

21st century (EoG)

m%wﬁﬁ,ﬁgﬁﬁrm@aﬁr.wﬁrm%@aﬁ%ﬁﬁ
ﬁ&TW,W@WﬁﬁW%W&TW
W,mﬁwmmw%w%lﬁﬁﬁ
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FoAEr aRaR H HA fE, mﬁmﬁmaﬂiﬁm,mnﬁ
aﬁ@ﬁqﬁaﬂm%ﬁm,amﬁeﬂmﬁmm fema Iy

; FeaRUTH J FA THAT, A Eorg

Benefits of Minority for Education Institutions

R BT AT b I,

QY BT gd BT BE B,
e # el B g owr o g gon WA | AT Ty

AT B & g gafaet Bl
aaraf%l BJS & 319 the
Wmmélﬁmﬁlﬁw EETWWW%@

& JIHATSTE A b MUK W;%; g
= ST T 2B 21 T8 et

A wraﬁr% trﬁaamﬁ‘@c—rrlwmﬁ
a@zqfqoﬂmﬁgq%ﬁﬁmif%WWaWﬁﬁm
ST 21 3 B, Tkt aREe dATH, 3= Rifta aRea dR T,
Ty Rifta o= SR, B aRET SR, S aied
GHe=, Geifaarg &g uR=e ddce| fed die g & g1 aRked
R B arcaiues ufeares fem 21 qom Red aor sea | aiad
HHET avETs e gL 2|
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Sﬂmﬁqﬁww %msmﬁﬁammﬂmmwﬁ )
rABT www.bjsindia.org damaige qu ST v 3 B8, BuEhy

e it BT B - geht v uRaw & f
Couples for Happy Family & Happy Home (EoC)

st & T H Red T 9 e B 8 ey wfesaT

2 ; SYTGT Bl

5 ﬁgaﬁraﬂmlmtﬁ@awqqaﬁa‘sﬁ@maﬁmﬁa T -

qTel, Y-8, aﬁa—m,qﬁmaﬂﬁﬁawmasamaanaél

= & AR TR Sow o1E B AR - T @ e, sefii

v

2| BRI A TR BHB B FUR A& fHes
foeam, AHSA, FHAR I B
ﬁl f ﬁ;r et :. k.

# = gar 8, A
geTl 39 AR

G T e
.ﬁ P 5
#

&

i
i

e ghe wrEmA (,“B!Js!jﬁess Development Program)
TR & T g1 A A s A 78 P A v
=, e AT % Sified T S, A HEHA B ‘

1 TE T & Ul goier, 8 Ul & hrelerer BT O
ST =T FreT BNf; AT By Ao @ A A S wet et &

T TE | BJS 1T TEEUE HITHAETTT ARTERIET & HIWIH | T T
= sgaEfat & fam Business & Entrepreneurship Development
Program gt FTesfer e 2l
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. About Bharatiya Jain Sanghathan (BJS)
STeTHT q|§aa‘ 5 3?‘@. T 1551 et Y anenfig frdr 5193 2 zwreh
srereptel www.bjsindia.org AATE T gy JTeTEY vgeh 2 |

mm@a’fa%-@ﬁm%% Empowerment
Couples forHappyFamily&HappyHonm (EoC) e Em o

ot ® A A Red 7o 8= BISH B, 39 somey i

3 ﬁgaﬁraﬂwlmﬁaﬁamﬁwa@a@mgﬁmﬁam-

qTl, T8 -Hge, W—W,qmmﬁam%mqmél
S & AR TREG S&d sTE @) ofy - gei

2| BRAR & UT BIHBS & FUL
faeaT, WHSRE, JHaE 3Nt F

AT A Tl 090 F I
FAEEATA TH-U%g a6l H g2
& =T EiaT B, o U8 "HAT B 30
ST 9 AL A TN |

e

gTiacd B 4

= Wmﬁﬁaﬁﬁ BT TR, Hic Tl 1 T,
Wﬁagﬁanamaanﬁrgéa,aéwaimmfmqg
ITAST =7 FAT SN STt BT Aot & s # A wetiy e &
T T 2| BJS SIS TERATE TERYIAE HOIERIEHT % A | A o
N sgeTRe @ fem Business & Entrepreneurship Development
Program greT FTTesfer ameaT 2l
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i Ui (Plastic Surgery) . .
BJS W+ %80 & TTR, BIE SEl & e e NS, (Cleft lea,

wnﬁmaﬁqaﬂaaﬁmw'ﬁ@%m_mww
RYS[e e T & g, STARET & THRATE gleree B A oy,

mﬁ@m@%l amwﬁmmmﬁm%m
SR ® W BJS ENT By o1 21

AU ET B FA U ATHBNT (Minority Cell)
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BJS Happenings \

Leaders of Jain community

key  meeing Law Minister Shri.Kapil Sibal for
48 Jain Minority issue.

l
i.a
'

Girls giving introduction at a Matrimonial meet

Girls participating in Empowerment of Girls
(EOG) programme

Dr. Parag Sancheti, Chairman of Sanchefi | S i;;i;‘gt;p

Hospital, Pune addressing af inaugural | SRFRSSHARES, )
programme of “Free Plastic Surgery Camp” § 2

‘| Dr. Raghunath Mashelkar, eminent scientist
felicitating o member of recently formed
BJS Ex-Student Alumni

ing in BJS Nuhunul Executive Council meefing

Members purhclput
af Aamby Valley, Lonavla
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BJS programmes and aclivities

Social Development

» Mass Marringes

| * Empow i inori
. powerment of Girls (COG) » Minority Coll . : ’

> Empowerment of Boys (FOB) * Student Assessment Programme a o FTITFI;:C? - (mm’“’“n!}

* Empowerment of Couples (EOC) Std. Iv, Vil , (mrllm

* Motrimoniol Meet » Coreer Guidance Ay RO

* Plastic Surgery Comps ————-
; - Educational Initiafives ey
' School Assessment and Accreditation Mulyavardhan- a value © ucation programme
f b Process Assessment Imbibe universal values and morals and build the chargqe, of g

- Crifical expert evaluation of school processes for internl from the formative years.
improvement plans » Thorough Design

f - Based on comprehensive key areas of school operations - Extensive research on global trends in decline in valyes &
' ¥ Profile Classification roof causes ’
: ~i:ift::eﬂn:::: of Sfchr'r,c'::i with r:;pecl to availability of » Innovative '[Eﬂ(hing.l_eumipg Methods
' % Use?ul ;n,lg,f;d_',’,ﬂse: i;::eio::::, m::;:; - Emphasis on self evaluation rather than examination f,, s
; » Grading of school ! 'fr::s:ﬁu:::;ii'uhility .
| Third 3iiod . » Univ o _ _
_: ) En;redZ:?x::r!.g::feE::u:;;?ﬂ; ke - Universal context maintained along with the regiong| Aavay
' » Kember of (BSE Empanelment for School Quality » Sustainable implementafion -
_| hscessment and Accreditation - Covering total 38,000 students of 500 Primary schogl o
| Patoda, Ashfi fehesil of Beed & Municipal Corporafion sch,
f of Jalgoon, Maharashtra
o =
i Disaster Response

» 2005: Jammu & Kashmir Earthquake
870 pre-fabricated shelters despatched for giving refuge
1015,000 affected people.
» 2008: Bihar floods
Medical oid to 1,50,000 victims in 181 days.
» 2013: Maharashtra Drought
- Desilting of 115 water bodies in drought-prone distic¢
Beed within a period of one month as a long-term

|

; * 1993: Latur Earthquake, Maharashtra

| Educafional Rehabilitation of 1200 bays (Std V to graduation)

| ¥ 1997: Melghat Malnutrition Project

_! Educational Rehabilitation of 350 boys from tribal community for

10 years.
- ¥ 2001: Gujarat Earthquake
Re- construded 368 schools in 90 days and handed over to the

government.
» 2002: Akola floods mitigation measure.

Temporary shelfers provided to 15,000 victims. - Establishment and management of 28 catile compsin7
¥ 2004: Tsunami drought ridden districts for 10,000 animals.

- Rescue and relief operations through 6 camps in Tamil Nadu,
- Construded 11 schools and 34 primary health centres in | year

Il,\_ __at Andoman & Hicobnr_islunds. ! —
Bharatiya Jain Sanghathan
Muttha Towers, Don Bosco Road, Near Golf Course, Yerawada, Pune - 411 006
e Telefax: +91-20- 4120 0600
@) Enfni[: info@bijsindia.org (@) Website: www.hjsindia.org &> Focebook: www.facebook.com/ EJ_SE
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